
 

 

 
 

 
 

 

 
NOTICE OF COUNCIL MEETING 
 

REGULAR MEETING OF THE AURORA CITY COUNCIL 
CONTINUATION OF THE 7/26/2021 COUNCIL MEETING 

 
TELECONFERENCE (Open to the Public) 

Thursday, July 29, 2021 
     6:30 p.m. 

 

 

 

 

TELECONFERENCE/ELECTRONIC PARTICIPATION PROCEDURES 
 

Members of the Aurora City Council will participate in the July 29, 2021 
CONTINUATION OF THE 7/26/2021 COUNCIL MEETING by teleconference due to 

concerns surrounding the COVID-19 (coronavirus) outbreak. To keep the members 
of our community, employees and leaders safe, there will be no public presence at 
the meeting. Members of the public and media will be able to participate remotely 

through the options listed below: 

 

View or listen live to the Council Meeting 

 
Live streamed at www.auroraTV.org 

Cable Channels 8 and 880 in Aurora 

Call: 855.695.3475 

 

Translation/Accessibility 

The City will provide closed captioning services on Cable Channels 8 and 880.  If you need any 

other accommodation, please contact the Office of the City Clerk at (303) 739-7094.  If you are 

in need of an interpreter, please contact the Office of International and Immigrant Affairs at 303-

739-7521 by Thursday, July 29, 2021 at 9:00 a.m. (Si necesita un intérprete, comuníquese con 

la oficina de asuntos internacionales e inmigrantes en 303-739-7521 por el viernes anterior a la 

reunión del lunes.) 

 

For other information regarding public meetings, please contact the Office of the City Clerk at  

(303) 739-7094 or by email at CityClerk@auroragov.org, or visiwww.auroragov.org 

mailto:CityClerk@auroragov.org


 
AGENDA

 
Regular Meeting of the

Aurora City Council
 

Thursday, July 29, 2021
6:30 p.m.

VIRTUAL MEETING
City of Aurora, Colorado

15151 E Alameda Parkway

CONTINUATION OF THE 7/26/2021 COUNCIL MEETING

Pages

1. CALL TO ORDER

2. ROLL CALL

3. GENERAL BUSINESS

3.a. Continuation of Item 19.a. Ward II Council Member Vacancy Appointment
from the July 26, 2021 Council Meeting
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City Council will consider appointing one candidate to the Ward II Council
Member vacancy.

4. ADJOURNMENT



 

MEMORANDUM 

 
TO:  Mayor & Council 

FROM:  Daniel L. Brotzman 

DATE:  7/6/2021 

RE:  Council Vacancy Appointment 
 

 

Council Responsibility to Appoint 

 

The Aurora Charter and Municipal Code address the filling of Council vacancies.  Article 3, 

Section 7 of the Charter sets forth: 

 

3-7. - Vacancies.  

A council seat shall become vacant whenever any councilmember is recalled, dies, becomes incapacitated, 

resigns, attains another elective office, is involuntarily removed from office, or becomes a nonresident of the 

city or ward from which elected. In case of a vacancy, the remaining councilmembers shall appoint by majority 

vote, no later than forty-five (45) days after such vacancy occurs, a duly qualified person to fill such vacancy. 

An appointment which occurs ninety (90) days or more before a regular election shall be in effect only until the 

date of the upcoming regular election. An appointment which occurs less than ninety (90) days before the 

upcoming regular election shall be in effect until the subsequent regular election unless the term expires at the 

upcoming election. If there are no candidates on the ballot to fill a vacancy, city council may appoint a duly 

qualified person for two (2) years. If more than five (5) vacancies occur simultaneously, the remaining 

councilmembers shall call for a special election to fill such vacancies provided there will not be a regular 

municipal election within ninety (90) days. 

 

Section 54-4 of the Aurora Municipal Code sets forth: 

 

Sec. 54-4. - Terms of council members; vacancies.  

(a)  The term of office of all members of the council and the mayor shall be for four years, as provided for 

in section 3-5 of the Charter. Neither the mayor nor any council member shall serve more than three 

consecutive four-year terms of office in their respective offices. Terms of office shall be considered 

consecutive unless they are at least four years apart. For purposes of this section, the office of mayor and 

office of council member shall be considered different offices.  

(b)  If a vacancy occurs in the council, the remaining council members shall, no later than 45 days after such 

vacancy occurs, appoint by majority vote a person possessed of all statutory qualifications to fill such vacancy 

for the unexpired term of the previously vacated office. 

 

The operative sentence for this discussion is - In case of a vacancy, the remaining councilmembers 

shall appoint by majority vote, no later than forty-five (45) days after such vacancy occurs, a duly 

qualified person to fill such vacancy. 

 

 

 

 

 
CITY ATTORNEY’S OFFICE 
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Shall 

The Supreme Court of the United States explained that, “the word “shall” connotes a requirement, 

unlike the word “may,” which implies discretion.” Kingdomware Techs., Inc. v. United States, 136 

S. Ct. 1969, 1972, 195 L. Ed. 2d 334 (2016).  It is a basic canon of statutory construction that use 

of the word “shall” indicates a mandatory intent. Norman J. Singer, 1A Sutherland Statutory 

Construction § 25.04 (5th ed. 1992); see also Association of Civilian Technicians v. Federal Labor 

Relations Auth., 22 F.3d 1150, 1153 (D.C.Cir.1994) (noting that the word “shall” in a statute 

“generally indicates a command that admits of no discretion on the part of the person instructed to 

carry out the directive”). United States v. Myers, 106 F.3d 936, 941 (10th Cir. 1997). 

Under the case law, the use of the word “shall” in City Charter Article 3, Section 7 and Section 54-

4 of the Aurora Municipal Code impose a mandatory duty. 

 

Is the Mayor Included in the Term “Remaining Councilmembers”? 

 

Article 3, Section 19 of the Aurora Charter sets forth that: The mayor shall be a member of the 

Council and shall be subject to all the rules and regulations governing councilmembers. The 

Council Rules of Order and Procedure set forth: Unless otherwise apparent from the context of a 

particular rule, the reference to "City Council/Council Member" shall be construed to include the 

Mayor.  

The Mayor is included in the term “remaining councilmembers”. 

 

Majority Distinguished from Majority of Council Present 

 

There are many instances where the Aurora Charter and Municipal Code call out either a majority 

or majority of those present.  As a general rule of legal construction, the omission of the term “of 

those present” is considered to be intentionally made. Pinnacol Assurance v. Huff, 375 P.3d 1214, 

2016 WL 3574393. In this instance the language reads: the remaining councilmembers shall 

appoint by majority vote.  This language does take into account the chance of more than one 

vacancy. 

Applying the general rule of construction, it would be a majority of the all councilmembers 

remaining, not just those present at the meeting, needed to make an effective vacancy appointment 

of a council position.  Including the Mayor as noted above, the remaining councilmembers would 

be 10.  The majority would be 6. 

 

Procedure to Appoint & Tie Votes 

 

Article 3, Section 7 and Section 54-4 of the Aurora Municipal Code do not indicate a process to 

break a tie vote for the appointment process.  Article 3, Section 7 does have a special election 

process if more than five (5) vacancies occur simultaneously.  Article 2, Chapter 3 of the Charter 

does have a provision in cases where an election is tied: 

 

In case of a tie vote on the election for any city office or on any ballot question, the election commission shall 

determine by lot the person or persons who shall be elected or the outcome of the ballot question. The 

election commission shall promulgate rules and regulations establishing a procedure by which such 

determination by lot shall be made.  3



 

The City Clerk has recommended that process or a process similar to it be agreed upon by Council 

to resolve the tie in this circumstance.   

Rule G(6) of the Council Rules of Order and Procedure sets forth a procedure for tie votes: 

6. Tie Votes. If any matter is defeated by reason of a tie vote, it shall be rescheduled for action at the 

next regularly-scheduled City Council meeting unless a motion to reschedule it to a different time is adopted. 

If the subsequent consideration again results in a tie vote, the item shall be considered defeated and the item 

shall only be considered again in conformance with the provisions of subsection B.3 of these Rules. 

The second sentence of Rule G(6) is not be appropriate in this circumstance as it would be in 

conflict with  Article 3, Section 7 of the Charter. 

 

Every member, when present, is required to vote unless there is a personal or financial conflict. 

City Charter Art. 5-2.  

 

The method of how to break the tie to fill a Council vacancy is not specified in the Aurora Charter, 

Aurora Municipal Code or Council Rules of Order and Procedure.  The decision ultimately rests 

with Council to determine how to obtain the 6 votes necessary for appointment. 

 

Consequences for Failure To Appoint 

 

The General Penalty provision is set forth in Section 1-13(a) of the Aurora Municipal Code  

a)  Unless otherwise provided in an ordinance and with the further exception of those penalties provided for 

traffic infractions as set out in subsection (f) of this section, whenever in any section of this Code or any 

section of a rule or regulation promulgated under this Code the doing of any act is required, prohibited or 

declared to be unlawful and no definite fine or penalty is provided for a violation thereof, any person who 

shall be convicted of or plead guilty or no contest to a violation of any such section shall, for each offense, be 

fined in a sum not more than $2,650.00 or imprisoned not to exceed one year, or both such fine and 

imprisonment. Each day an offense continues shall constitute a separate offense. 

 

The General Penalty provision currently applies to a violation of Section 54-4 of the Aurora 

Municipal Code.  An ordinance creating an exception to the general penalty provision for Section 

54-4 appears on first reading at the July 12th Council Meeting.  As drafted, the penalty for a 

violation to appoint would require the matter to be resolved through an election process. However, 

it’s important to note that Council would still be violating the Charter, and that this ordinance only 

addresses the penalty for such violation.  

Quasi-judicial matters coming before Council ending in a tie vote could result in a claim being 

brought against the City due to the failure to appoint.  A tie in such a situation would differ little 

from a potential tie if a Council Member was absent.  The City has been successful in defending 

such claims concerning tie votes in the past but there is a risk that the non-appointment could tip 

the scale in favor of such a claim. 

Someone could bring an action to force the remaining councilmembers to break the tie.  Such an 

action would face a major hurdle in establishing standing to bring such a claim.  And even if 

successful the Court would face the dilemma of how to break the tie when the Aurora Charter, 

Code and Rules of Order and Procedure do not establish a method to do so. 
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Jessica K. Giammalvo          Phone: (774) 305-0704 

3378 S. Malta Ct. Aurora, CO 80013     E-mail:  
 

Clearance 

Current TS/SCI Security Clearance with CI Poly 
 

Education 
Master of Science in Computer Science  

Colorado Technical University, 2020 

Bachelor of Science in Physics  
Stonehill College, 2011 

 

Work Experience 
 

Bit Systems, CACI                          Mar 2016—Present 

Software Systems Engineer           Aurora, CO 

ODIN 

● Lead three small development teams including product release schedule and risk 
management 

● Define product vision, road-map, and growth opportunities that anticipate customers’ 
needs 

● Work closely with Product Managers to create and maintain product backlog according 
to business value 

Reason for Leaving: N/A 
 

SAVANT 

● Implemented Agile process improvements and organization for tracking system tickets 
and Discrepancy Reports (DRs) in JIRA 

● Coordinated and executed critical testing events with Enterprise Collection 
Orchestration (ECO) and external systems, provided extensive domain knowledge of 
overhead intelligence processes vital to successful test completion 

● Collaborated with industry partners to update processes and procedures for multi 
system testing event which increased efficiency and decreased overall test duration 

● Carried out extensive system regression testing, produced and executed test cases for 
baseline upgrades 

● Gained significant experience with cloud-based systems development, Agile 
development/continuous integration (CI) and software configuration management (CM) 
processes and tools 

Reason for Leaving: Program budget cuts 
 
NRT 

● Directed testing of and training on mission-critical software upgrades on four separate 
occasions at international customer locations 

● Led small internal team in support of year-long User Experience (UX) study conducted 
with mission partners, customers, and government representatives 

● Chosen as lead systems engineer to support research and development effort with 
team members in both Colorado and Virginia 
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● Managed small development team, implemented Agile practices including sprint 
planning and retrospectives which led to improved organization and successful 
completion of prototype 

Reason for Leaving: Program budget cuts 
 
OTMS 

● Chosen as lead systems engineer to design new tool for streamlined user workflows 
and improved communication between operational teams and leadership 

● Provided critical domain knowledge for system usability testing 
● Developed and conducted training for real-time operational users on new system 

features 
● Managed requirements development, facilitated communication between customers 

and development team 
Reason for Leaving: I was initially borrowed by the NRT program to help with a large software 
baseline effort. After that period of work was complete, I was offered a permanent position on 
NRT and chose to accept to further my learning and career experience. 
 
 
U.S. Army                                 Nov 2012—Mar 2016 

Signals Intelligence Analyst           Aurora, CO 

Satellite Systems Engineer – Mission Scheduler, Aerospace Data Facility-Colorado 

● Developed intelligence requirement strategies for several billion dollars of national 
space systems in support of global missions 

● Applied technical knowledge of satellite systems and software applications, designed 
alternative methods of time sensitive product delivery as discrepancy data was 
submitted and levied by E2 and system developers 

● Trained mission schedulers over 1,000 hours, providing qualified operators to support 
intelligence missions in combatant commands around the world 

● Mission manager for thousands of combat operations, allied embassy evacuations, and 
various other intelligence related activities 

● Supervised a small team of employees; provided performance feedback and consistent 
communication decreasing physical and informational accountability incidences by over 
50% 

Reason for Leaving: End of Active Duty contract; I chose not to reenlist so that I could remain in 
Colorado and continue the work I was doing at Buckley AFB. 
 

Awards/Recognition 
Junior Enlisted of the Year - NSA-C, 2014 
Junior Enlisted of the Quarter - IRFO/OCMC, 2nd & 3rd quarter 2014 
STAR Employee - OCMC-FE, 2014 
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Aurora, CO 
+1.585.621.5916 

 

Luke Kodanko
 

 

Summary 
I have more than 15 years experience providing technology solutions to contact 
centers of all different kinds and sizes.  Over that time I have had the 
opportunity to manage teams, to be a member of a team, and to be an individual 
contributor.  My passion lies in creating great outcomes for my customers 
regardless of where in the larger structure I find myself.  I always make sure 
my superiors know; if I’m not learning on a regular basis I’m looking for my 
next role.  

Key competencies:  NICE Systems, UCCE, Nexidia Analytics, RedBox Recorders, Call 
Recording, Process Automation, Workforce Management (WFM), Microsoft Suite 
(Office, SQL, SharePoint, IIS), LAMP (Linux, Apache, MySQL, PHP), Web 
Development (Javascript, HTML, CSS).   

EXPERIENCE 

XKDC Solutions LLC (Freelance Consultant)​ — Owner 
August 2015 - Present 

I provide consultative expertise on a variety of topics from Information 
Technology Management, to Call Center Technologies, to website building 
and hosting.  Work for XKDC is on an ad-hoc as needed basis. 

Wells Fargo, Remote (Contract)​ — Application Systems Engineer 
September 2019 - September 2020 

I worked with business and technology teams to ensure that products 
purchased and implemented from vendors met requirements and provided 
value.  

Analyzed highly complex business requirements, designed and wrote 
technical specifications to design or redesign complex computer platforms 
and applications. Acted as an expert technical resource for modeling, 
simulation and analysis efforts. Verified program logic by overseeing the 
preparation of test data, testing and debugging of programs. Developed 
new documentation, departmental technical procedures and user guides. Led 
projects, allocated and managed resources and managed the work of less 
experienced staff. Assured quality, security and compliance requirements 
were met for the supported area and oversaw creation of or updates to and 
testing of the business continuation plan. 

Managed implementation of large scale NICE call recording systems in 
multi site environments as well as one off environments which records 1 
million calls per day. 
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Managed overall support and implementation of NICE Engage 6.10. 

Performed NICE system upgrades, Update patches, and hotfixes. 

Worked directly with NICE, Avaya, Cisco, and various other vendors as 
well as in-house teams in resolving issues and outages. 

Primary Technologies: NICE Engage 6.7, NIM 4.1, Avaya DMCC, Cisco UCCE, 
Genesys, Nexidia, Mattersight, PinDrop, NICE Interaction Analytics, 
Microsoft SharePoint, Microsoft SQL, Agile Methodologies, ITIL. 

NICE Systems, Remote​ — Technical Customer Success Manager - EEM 
February 2019 - September 2019 

I was the bridge between the customer and development to make sure that 
the customer was maximizing the value of the product in their 
environment, and to make sure that R&D was working toward a continuously 
iterative product that was providing enhanced value and stability with 
every iteration. 

The Technical Customer Success Manager’s involvement with the client will 
encompass the entire lifecycle of the relationship - beginning with the 
initial EEM POC, result analysis and readout support, and carry through 
guiding and supporting the EEM project design and deployment. Internal 
interfaces and client interaction will be done primarily over the phone 
and/or via WebEx, with face to face meetings as deemed necessary and/or 
appropriate. The EEM Technical Customer Success Manager will work both 
independently and in concert with Sales, Services, Support, MCR Field 
Operations and product house teams. 

EEM Technical CSM is the main EEM technical point of client contact, 
directly responsible for the rollout/delivery of EEM POCs, calibration 
and tuning, value realization and guiding the regional Sales and Services 
team within the EEM product suite. 

Primary Technologies:  NICE Employee Engagement Manager, NICE IEX, 
Genesys WFM, Power BI, MSSQL, Agile Methodologies. 

AAA Club Alliance, Remote (Contract)​ — System Architect - NICE 
April 2018 - December 2018 

I worked with the various LOBs to design a system that would meet the 
various business requirements.  Led a cross functional team to ensure 
that all systems worked together seamlessly. 

Served as Systems Architect in designing the replacement of NIM 4.1 
system moving to NICE Engage 6.10. Including RTI (for PCI compliance), 
Tagging, Feedback, Playback Portal, and Nexidia Analytics integration. 

Performed cleanup effort to identify over one thousand named licenses 
that were no longer needed, this represented not only an immediate 
savings on this licensing but also eliminated the need for funding two 
future projects that were to alleviate the over licensing problem. The 
order of magnitude estimated savings were in excess of $1 Million. 

Served as SME (Subject Matter Expert) in ushering the project to 
completion. 

Performed system audit to identify areas for potential improvement. 
Developed documentation and processes to accomplish these improvements. 
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Including consulting with and training IT staff as well as business users 
on best practices. 

Worked with QA team to implement a strategy for development and rollout 
of changes to minimize impacts to other systems. 

Primary Technologies: Avaya, NICE Engage, RTI, Nexidia, MSSQL. 

Wells Fargo, Denver​ — Application Systems Engineer 
October 2014 - April 2018 

I worked with business and technology teams to ensure that products 
purchased and implemented from vendors met requirements and provided 
value. Additionally, I was a member of a cross functional team tasked 
with designing the next generation call handling, recording, process 
automation, fraud prevention, and analytics for all of Wells Fargo’s 60K 
agents. 

Acted as a lead in providing application design guidance and 
consultation, utilizing a thorough understanding of applicable 
technology, tools and existing designs. Analyzed highly complex business 
requirements, designed and wrote technical specifications to design or 
redesign complex computer platforms and applications. Acted as an expert 
technical resource for modeling, simulation and analysis efforts. 
Verified program logic by overseeing the preparation of test data, 
testing and debugging of programs. Developed new documentation, 
departmental technical procedures and user guides. Led projects, 
allocated and managed resources and managed the work of less experienced 
staff. Assured quality, security and compliance requirements were met for 
supported areas and oversaw creation of or updates to and testing of the 
business continuation plan. 

Managed implementation of large scale NICE call recording systems in 
multi site environments as well as one off environments which records 1 
million calls per day. 

Managed deployment of Nexidia Interaction Analytics (NIA) platform to 
support all call recording systems. 

Advanced troubleshooting of Nice Perform and Engage application within 
dozens of customer environments. 

Managed overall support and implementation of NICE Perform 3.x, NICE 
Interaction Management (NIM 4.1) and Engage (6.x). 

Performed NICE system upgrades, Update patches, and hotfixes. 

Worked directly with NICE, Avaya, Cisco, and various other vendors as 
well as in-house teams in resolving issues and outages. 

Worked with Genesys Call routing (T-Servers) on Key Value Pairs (KVPs) to 
capture business data. 

Was part of the team to determine how best to mask PII data in Genesys 
data stream. 

Coordinated with the fraud team using G+ adapters to pull data for fraud 
prevention analysis. 

Primary Technologies: NICE Engage 6.7, NIM 4.1, Avaya DMCC, Cisco UCCE, 
Genesys, Nexidia, Mattersight, PinDrop, NICE Interaction Analytics, 
MSSQL, SharePoint. 
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Wilmac, Rochester NY ​— Technical Services Manager 
October 2007 - September 2014 

Technical Services Manager 

I worked a hybrid-role (reporting directly to the owner) providing team 
leadership to the Field Service Engineers, Project Management, Solution 
Engineering, and Product Management. 

Acting as Director of IT. Including but not limited to vendor management, 
contract negotiation, infrastructure design and build, network and 
telephony build out and management. 

Manage a team of Field Service Engineers through four geographically 
diverse locations that implements and supports various Call recording 
platforms. 

Create coaching/training packages for direct reports delivered through 
monthly Individual Development Plan meetings. 

Provide support to Sales Engineering. 

Work with customers to analyze any needs and implement solutions to 
satisfy their needs. 

Maintain a lab that includes hardware, software and virtual environment. 

Act as single point of contact for all Manufacture R&D escalations. 

Manage projects for new implementation and upgrades. 

Managing the implementation of NICE Interaction Management release 4.1 
within 5 large scale environments. 

Primary Technologies: NIM 4.1, Avaya DMCC, Cisco Active Recording, Redbox 
Recording, CUCM, NICE Trading Recording, NICE Inform, Motorola MCC 7500, 
NICE Perform Express, NICE Perform 3.x, NICE 8.9 with Universe, MSSQL, 
IIS. 

Field Service Engineer 

Install, service and support contact center solutions for hundreds of 
customers primarily in the North East and Canada. 

NICE Perform 3.5 migration to NICE Interaction Management 4.1. 

NICE 8.9 migration to NICE Interaction Management 4.1. 

Advanced troubleshooting of Nice Perform application within dozens of 
customer environments. 

Managing overall support and implementation of NICE Perform 3.x, 4.1. 

Manage implementation of large scale NICE call recording systems in multi 
site environments as well as one off environments which records more than 
1 million calls per month. 

Perform NICE system upgrades, Update patches, and hotfixes. 

Work directly with NICE, Avaya, Cisco, and various other vendors as well 
as in-house teams in resolving issues and outages. Granted exclusive 
access to NICE Fast Track and Installation Help Desk as a Business 
Partner (pilot program). 

 
19



Perform configuration, administration, and management of users in the 
NICE system and CTI Interfaces include CVLAN and DMCC/TSAPI integrations, 
Cisco Active VoIP, Siemens, Mitel, IPC, BT, and many others. 

Document and maintain NICE system specifications (Site Documentation) 
across all sites. 

Primary Technologies: NIM 4.1, Avaya DMCC, Cisco Active Recording, Redbox 
Recording, CUCM, NICE Trading Recording, NICE Inform, Motorola MCC 7500, 
NICE Perform Express, NICE Perform 3.x, NICE 8.9 with Universe. 

EDUCATION 

SUNY College at Brockport​ — Bachelors in Science 
August 2000 - December 2006 

Double Major in Math and Computer Science 

Colorado State University - Global Campus​ — Masters in 
Information Technology Management - Incomplete 
August 2016 - January 2018 

AWARDS 
         

CSU-Global - October 2017 

CERTIFICATIONS 
      ​ ​    
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EXPERIENCE 
04/96 – PRESENT 
OPERATOR, LEGENDS OF AURORA 
Assess strengths, weaknesses, opportunities and threats of small business.  Plan and execute 
strategies to not only survive, but thrive.  Succeed with hospitality, customer service and quality.  

06/05 – PRESENT  
TALENT, RADICAL ARTIST AGENCY/ DONNA BALDWIN TALENT  
Promoting for-profit and non-profit organizations through video production, narration and                                                                                                  
voice acting. 
 
03/03 – 06/2018  
INVESTOR, GOOD FAITH HOME INVESTORS 
Acquire and rehabilitate single family homes. 
 
05/18 – 05/21 
BOARD MEMBER, AUORA PARKS AND RECREATION ADVISORY BOARD 
 
05/18 – 05/21  
CHAIR AND BOARD MEMBER, LEADERSHIP AURORA 
 
01/15 – 10/17  
DIRECTOR/ BOARD MEMBER, PROBLEM SOLVING TRUANCY COURT (ACE COURT) 

EDUCATION 
1988 - 1993  
BACHELOR OF ARTS SPEECH COMMUNICATION, COLORDO STATE UNIVERSITY 
 

2000 - 2002 
MASTER OF ARTS ORGAINZATIONAL MANAGEMENT, UNIVERSITY OF PHOENIX 

SKILLS 

Verbal Communication                                        Interpersonal Communication  
 
Problem Solving                                                     Conflict Resolution                                       

 

           

STEVE SUNDBERG 
24160 E Louisiana Pl. Aurora, CO  80018 · 303.525.6659 

  

I am driven to win a position on Aurora City Council to utilize my strengths, talents and abilities 
 to better my city for this and future generations.  
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