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and that the proposed addition to the rule would cover that. 

-t--------------------- ----- -- -----------' 

PROPOSALS! 
CONCLUSIONS 

ACTION ITEMS 

Kulbe proposed the following be added to SECTION II (7) Minimum Qualificationsfor Original Appointment: 
c. Provide a state issuedMotor Vehicle Driver's Record issuedwithin the last 60 days from each state for which 

you held a licensein the last 7 years (A driver's record issuedby the CaC/NCIC, local police agencies, or 
third-party internet sites will not be accepted). 

d. Obtain a recent Credit History Report and forward to the Commission (Firefighter candidates ONLY). 
e. Copy of 00214(s), Form 4 (prior military only). Current military members must provide a letter from their 

commander or personnel office stating their anticipated date of separation (DOS)and that their service up to 

f. 
now has been honorable. 
Eligibility letter from the VeteransAdministration with disability award or copy of orders or certificate 
awarding the Purple Heart if claiming a service-incurreddisability. 

g. Return a completed Commission-provided Personal History Statement for use in a background investigation. 

Williams entertained a motion to accept this change. Brown moved and Celestin seconded to accept the change. The 
motion passed unanimously. 

PERSON RESPONSIBLE TARGET DATE 

Change the Rule Book	 Kulbe ASAP 

I 
C.	 OTHER ITEMS BROUGHT UP (NOT ON THE AGENDA) 

1) WAIVING THE WAIVER FOR EMT BROWN 

PROPOSALS! Brown asked if waiv ing the waiver for EMT has been discussed. Williams stated they would discuss that at 
CONCLUSIONS the next meeting. 

' ACTION ITEMS	 ~SON RESPONSIBLE ~G ET DATE 

Put item on agenda for meeting 
! I 

--~ --- --	 i 

2)	 CHANGING THE COMBAT TEST BROWN 

Brown stated there needed to be a way of cutting down the applicants tested and that combined with the 

DISCUSSION 
EMT waiver it could help. Will iams stated that the Chief was open to that. There was a discussion about 
having an agility test separate from the combat test at the beginning. Kulbe noted that Jackson was in 

- ,- - contact with another department about their agility test. 

PROPOSALS! Garcia stated he would like to get back up on this subject to make sure there is not an adverse affect 
CONCLUSIONS with it. -- ----- i 

ACTION ITEMS I; SONRESPONSIBLE TARGET DATE 
---

Get backup documents to the Commission I Garcia 
,	 - - --- ---- --- - -

I 

ISummarize the agility test done by other departments IJackson 
I ---- -- --- -- -------'-- - - - - -1 

3)	 CANDIDATE COMPLAINTS CELESTIN
I 

ACTION ITEMS	 : PERSON RESPONSIBLE TARGET DATE j 
Update candidates at every step in process and send notice to 

I Commissioners to look over Dearman Always 

DISCUSSION 
Celestin stated that he had spoken with several candidates that felt that they had not been contacted 
after the oral boards . 

Raskin suggested that recruiting would be a good place to give candidates the information about how the 
process works and that it may be a long time before they hear anything. Cain noted that the neogov 

~~~~~~~~~~S system is a good way to send mass e-mail updates. Cloyd stated that anytime a candidate is wondering 
what happened and anyone can take their name and number and that they will make personal contact 
with them and let them know what happened and also mentor them. 

.L.--._______ _ _ 
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I 4) SPECIFYING DURATIONS OF PEL LISTS	 RASKIN 

DISCUSSION Raskin asked about the ramifications of not having a specific t imeframe to expire every list. 
1--._­

She stated that it could because they are arbitrary. Evans stated that it used to be that lists were good 
for a year and then they expired, but then the lists go stale. She stated that it would be better to have a 

PROPOSALS! a firmer decision. Garcia reiterated his view that we should allow candidates to re-test for the same list. 
CONCLUSIONS Evans noted that they found they were trying to get away from blended lists because it had an adverse 

impact. Garcia noted that Fire has never had a blended list, and there is historical data throughout the 

- -
ACTION ITEMS 

country that have done this and are successful. 

IPERSON RESPONSIBLE I TARGET DATE 
j 

Commission make decision on lists	 I Commission 
...L...-­

Evans noted that she had sent the Commissioner's the 
link to Richie's supreme court decision 
(http://www.supremecourtus.gov/opinions/08pdf/07­
1428.pdf) She noted the interesting part was about 
what percentage of the scores were based on written 
and what percent was based on oral. She discussed 
how it is good that the Commission is reviewing the 
way testing is done. She added that it is going to 
require an ongoing process of looking what we are 

4.	 LEGAL doing and if it is causing an adverse impact. Garcia 
noted that there is a study being done by the taskforce 
to present to the Civil Service in the near future. There 
was a discussion between the Commission and Evans 
about the different ways testing would affect guidelines 
acceptable to get a smaller pool of applicants. Evans 
reiterated test need to be job specific. Williams asked if 
this supreme me court discussion is more for recruiting 
or the way we are testing. She said it affects the way 
we are testing. 

5. FIRE DEPARTMENT COMMENTS 

a) Chief or Designee 
None 

b) Union	 None 

6. POLICE DEPARTMENT COMMENTS 

a) Chief or Designee 
None 

b) Association	 None 

7. ADJOURNMENT	 Meeting adjourned at 2:05 pm 

AnEs~~ LJ~ 
Dave Williams, Chair 

~ ~ 

1 


